
 

SCORE Editorial Board Charge 

April 1, 2026 

2026-2027 Surgical Council on Resident Education 
(SCORE) Editorial Board Charge 

Purpose 

Enhance the surgical oncology curriculum on the American Board of Surgery’s CGSO 

SCORE portal. 

Responsibilities 

• Review and update the curriculum and CGSO SCORE content. 

• Evaluate the CGSO SCORE curriculum and CGSO SCORE portal on an ongoing 

basis. 

• Approve authors to ensure content is comprehensive and up to date. 

• Serve in an editorial capacity to ensure that content is accurate and appropriately 

structured for the CGSO SCORE platform and to identify new content to support 

the curriculum (Multimedia, references, etc.). 

• Committee leadership should serve as a liaison between the American Board of 

Surgery (ABS) SCORE leadership, including in-person meetings as needed. 

• Oversee the subgroup to develop supplemental Global Surgical Oncology 

Curriculum Modules for CGSO SCORE. 

• The CGSO Global subgroup will: 

o Oversee the content of the SCORE Portal, which provides fellows and 

training programs with high-quality educational materials and a structured 

program for self-learning. This position for CSGO SCORE focuses on 

fellowship-level content 

o Lead and collaborate with disease site editors and authors to create, revise, 

and update the CGSO SCORE curriculum including content related to 

modules, question bank, and TWIS (This Week in SCORE) 

o Work with SCORE and SSO leadership on new initiatives such Global 

Surgery CGSO SCORE 

Composition/Appointment 

• Chair: 4 years 

• Vice Chair: 4 years 

• Up to 24 members: Various depending on appointment; 3 years 

• Up to 6 Global SCORE Editors: International members; 3 years 

• Board Liaison: 1 year 

 

The Editorial Board is cyclical with SCORE iterations. As new versions are released, an 

Editorial Board is appointed to review and update the modules.  

Eligibility Time Commitment Staff Liaison (s) 
• Current voting SSO members 

with dues paid for 2026. 

 

• Commit to allocating time to 

effectively participate. 

• Multiple virtual meetings per year 

(approx. monthly). 

 

• Additional hours per month to 

complete responsibilities. 

Sara Nelli: 

saranelli@surgonc.org  

 

ABS staff 
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